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Rajamangala University of Technology Rattanakosin
Evaluation Criterion of Foreign Worker
Section 1: Personal Detail
Evaluation Period 
( The 1st 6 months Period From …...…./…..……./…..…………  Until …..……./…..……./……..………
( The 2nd 6 months Period From …..…./…..……./…..…………  Until …..……./…..……./……..………
Name of Assesee ………………………................. Starts – End of Contract ………………………..................

Date of Birth …..……….……… Age ……… Position Number……….…. Position……………………..………………

Department ……………………………………………………………………………………………………………………………………..
Education (Sorted from newest)

	Qualifications/Fields

…………..……………………………………………..

…………..……………………………………………..…………..……………………………………………..
	Year of Graduated

……………………………

……………………………

……………………………
	Institutions

…………..…………….……………………………………..………..………………………………………..

………………………….……………………………..


Assessment of Evaluation
	    Score
90 – 100
80 – 89
70 – 79
Less than 70
	       Level
Excellent Achievement
Good Achievement
Fair Achievement
          -
	         Meaning
Better result than expected

Good working result
Fair working result
Failed


Criterion of Evaluation

Assesee must have an average of 70 or greater to pass the evaluation.
Method of Evaluation

1.  First evaluation period is when the assesee has been working as a foreign worker for 6 months and second evaluation period is when the assesee has been working as a foreign worker for 12 months.
2.  After completed the first evaluation, the evaluation result will keep in the head office of the assesee and deliver to the representative/committee/university to evaluate the proficiency and effectiveness of the foreign worker later on.
3.  If the head office wants to renew the foreign worker contract, be sure to enclose the evaluation result for the hiring consideration.
4. Program/Major/Faculty/Institution has to appoint committee to evaluate the foreign worker according to the 14th item in the Rajamangala University of Technology Rattanakosin Rule of Foreign Worker Employment.
Section 2: Conclusion of Evaluation
	
	1st 6 months Period
	2nd 6 months Period

	Element of Evaluation
	Full marks
	Score
	Full marks
	Score

	1. Performance Appraisal (Form 02)
	50
	
	50
	

	2. Working Achievement (Form 03)
	50
	
	50
	

	
	
	
	
	

	Total
	100
	
	100
	


Evaluation Result
	1st 6 months Period
        90 - 100
        80 - 89
        70 - 79
        Less than 70
	2nd 6 months Period
        90 - 100
        80 - 89
        70 - 79
        Less than 70
	Evaluation Result 
(1st 6 months Period + 2nd 6 months Period)
2
All Year Evaluation ........................... Score
        90 - 100
        80 - 89
        70 - 79
        Less than 70


Section 3: Committee’s Opinion
	1st Committee’s Opinion: 

.......................................................................................................

…………………………………………………………………………………………… 
	Sign.....................................................                                     Position..............................................      Date....................................................       

	2nd Committee’s Opinion: 
.......................................................................................................

…………………………………………………………………………………………… 
	Sign.....................................................                                     Position..............................................      Date....................................................       

	3rd Committee’s Opinion: 
.......................................................................................................

…………………………………………………………………………………………… 
	Sign.....................................................                                     Position..............................................      Date....................................................       

	Chair Committee’s Opinion:

.......................................................................................................

…………………………………………………………………………………………… 
	Sign.....................................................                                     Position..............................................      Date....................................................       


Conclusion                         Should pass the evaluation





 Should pass the evaluation but needs improvements as





……………………………………………………..………………………………………………….





……………………………………………………..………………………………………………….





 Should not pass the evaluation because of





……………………………………………………..………………………………………………….





……………………………………………………..………………………………………………….





Continue to work





Discontinuous to work, approve to terminate the contract
Criteria Rules


1. Assessee must have an average of 70 or greater to pass the evaluation.


2. If the assessee got the point less than 70 in any round of evaluation, the university has the authorized to terminate the contract.  

Section 4: Evaluation Result Acknowledgement


 Approve of above evaluation



 Disapprove of above evaluation, such as;

………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

      Signature ………………………………..………….…………… Chair Committee

                  (………………………………………………………..)
      Signature ………………………………..………….…………… Committee

                  (………………………………………………………..)
      Signature ………………………………..………….…………… Committee

                  (………………………………………………………..)
      Signature ………………………………..………….…………… Committee

                  (………………………………………………………..)
      Signature ………………………………..………….…………… Committee Secretary

                  (………………………………………………………..)

                    Date ……..…. Month ………………… Year…………….

Accept the evaluation’s result on      Date ……..…. Month ………………… Year…………….

           
      Signature ……………………………..………………………… assessee

                 (………………………………………………………..)

      Position ……………………………..…………………………                                

                   Date ……..…. Month ………………… Year…………….
